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Value may be considered as a lorce of act behind or beh

ed to the next

aviour which comes through socialization and it s

with some modification. A cersory examination of relevant literature on values in

general and organizational context 1 particulur we may assert that for o variety of reasons values are the basic
factor for group/organization Tormation (2) They reduce the differences/variability in group (3) values are the cause

of group | 2

y (4) They imp

ethe trust within the group motivational level and job satisfaction-within the

group The findings of the study indicated that values subscribed by managers both young and senior did not reflect
any difference with regard to their preference for ‘eastern’ or western values This indicating a kind of cultural
relativeness in people social and work values as a lever, if not a correetive since the culture reflect our patterned
ways of thinking, feehing and reactng-historically sustained and regulanized, consisting of ‘traditional 1dcas and
especially their attached values (Kroeber) as learned denved from biological, ehvironmental, psychological (1950)
and historical Components of human existence (Herskovitz, | 948)
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The values and 1ts concomitants have been of great concern for
academician practitioners, and policy planners. However, the notion
of value is not simply a term but a package of terms and output of
several processes like socialization, traming education and other
environmental influences. Value may be considercd as a force of act
behind or behaviour which comes through socialization and it iy
transmitied 1o the next generation with some modification. A cersory
examination of relevant literature on values in general and organtzational
contextinparticular we may assert that for a varicty of reasons:

(1) values are the basic factor for group/organization formation (2)
They reduce the diﬂ‘ercnccs/\'ariabllily 1n group (3) values are the
causce of group homogencity (4) They improve the trust within the
group motivational level and Job satisfaction-within the group.
(Zavollone,1983; Schein, 1985; Chatman, 1991; Prakash, 1993;
Menon, 1998) According to Katz and Kahn (1978) for efficient
organizational functioning, minimum level of group variability is
required, the most important function of management to develop
organizational integration and ensure effective functioning. The
organizational integration can be achieved through linking the
organizational values with individual values (Schein, 1978)

Nonetheless, the concept of values has suffered from surplus
meaning. Values have been treated differently by different anthors.
For example, the categories like, such as instrumental and terminal
values have been used by (Rokeach, 97): Occupational values by
(Kanungo & Bhatnagar, 1978); socio-cultural values by (Sinha &
Stnhit, 1997); and work values by (Super, 1970). These are special
usage of the term values, For example, it s an individually held
conception of what is desirable with respect 1o one's work activity in
an orgamizational context. I s bedrock olany orgamizational culture.
Work values of managers and workers help m achieving the mission
and objectives of any corporate sector. Knowing ihe values, the
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satisfaction of which employees seek in work and the satisfaction of
which may be concomitants or outcomes of work have been found 1o
have important implications for employees counselling and
organizational decision- making.

The present study aimed at dealing with managerial values which
refers to the standard patterns of working of managerial stafls. It is
needless to say that in any orgamzation managers have to perform
certain duties and acts. According 10 Mintzserg (1973). manager
perform the follow mgroles (1) Interpersonal roles (2) Infonual roles
and (3) Decisional roles. In all these roles managenal values afiects
the whole process. In operational terms it may be suggested that the
managerial values are those values which are concemned with
managerial activities and get expressed in their day to day functioning
There are cnough evidence in the literature that managerial values are
Important determinants of organizational effectiveness. Studies by
Pascale and Athos (1931) and Waterman (1982) suggested that the
dommance of Japanese m N manag world 15
primarily due to its unique cultural and managenal values, which haye
serious implications for organizational effectiveness

Managerial values in organizational functioning

In classical terms the main Job of the manager 1s 10 coordinate
among, subordinates and to £ct works done by them: They while
carrying out of coordinating with in this processes, subordinates, are
influenced by the way of thinking, way of living and way of dealing
with subordinates of managers; and all the above these processes are
influenced by the values system of the manager. A value 1s anything
or interest to 4 human subject (Parry, 1954). The term “value™ may
refer 1o anterest, pleasures Iikings, preferences, dutics, morale,
obligations desires, wants, needs aversion and attraction. Values in
other words, hierarchical values regulates impulse and determines
patterns satistaction i accordance with the personality, the
requirements order, the needs for respecting the interests of others
andofthe group us a whole in social living

Organizational effectiveness

Theterm eftecuiveness can be understood from several perspectives
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ABSTRACT

A study was designed to find out the life satisfaction among the youth and the elderly. There were 200
participants out of which 100 were youth and 100 were elderly. In both the groups 50 were males and 50
females. The measure used was Diener’s Life Satisfaction scale. It was found that there was no significant
significance in life satisfaction in any of the groups. The sample was divided into four age groups. There were no
significant difference between the four age groups too. However, an interaction effect was found between age
and gender.
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INTRODUCTION

Life satisfaction is a positive evaluation of the condition of life.(Sumner,1996) It involves a judgment where we
perceive our life as per our expectations.Diener(1984) proposed thatLife satisfaction depends on the global judgment
about life that one makes consciously. It is often categorised by how much one is satisfied with one's life presently,with
the future and with respect to relationships with other people in our life.

Sheldon, Elliot, Kim, and Kasser (2001) found that the degree to which individuals’ needs were met was positively
associated with the degree of life satisfaction. Tay and Diener (2011) found that across cultures the fulfillment of needs
predicted SWB.

Overall life satisfaction has been reported to be slightly higher for females than males (Graham & Chattopadhyay,
2013; Meisenberg & Woodley, 2015). Gender differences in SWB have been researched by several investigators
(Stevenson & Wolfers, 2009; Zuckerman et al., 2016). In countries of Scandinavia, Asia and North America, life
satisfaction is found to be slightly higher among women than men. The belief in God has been found to increase
happiness more for females than males.

It has been noted that self-esteem and consistency in self-perception are less strongly associated with life satisfaction in
collectivist as compared to individualist cultures (Diener & Diener, 1995; Suh, 2002). In contrast, harmony and social
support are more strongly associated with life satisfaction in collectivist than individualist cultures (Kwan, Bond,
&Singelis, 1997). Similarly

Sample

The sample consisted of 200 participants, 100 youth (50 males and 50 females) and 100 elderly (50 males and 50
females). The age group for youth and elderly were 20-30 years (Mean=24.75; SD=3.85) and 60-75 years
(Mean=68.32; SD=5.14), respectively. The participants lived in the housing societies in Delhi.

The elderly participants consisted of educated people with minimum education up to twelfth grade. Most of them lived
all by themselves with their children either staying abroad or in a separate apartment. Some of them were also
bachelors or widowed. The youth sample consisted of graduates, postgraduates, engineers and young entrepreneurs
with MBA degrees. Some of them were working and others were students. The non-working youth were studying at
Delhi University,Faculty of Management Studies and Delhi Technological University.

Design of the Study
The study involved a 2x2, Developmental Stage (Youth and Elderly) x Gender (Male and Female) between group
model factorial design. There were 50 participants in each cell of the design with a total of 200.

Measures
The measures used to assess the chosen variables in the present study is briefly described below.
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Abstract

Traditionallytribal communitieshave had a strong communitysupport system
placing elderly peopleat a position to adapt to changes due to old age. The nature
ofcommunity social supports and their services are not limited to individuals and
families. Thesecommunity supports and services systems allayed them even in
themajorcrises of life problems of a sense of powerlessness, helplessness, low self-
esteem and low self-efficacy.Even in the remotest areas whereconcerns for the
elderly are inadequately addressed by existing elderly services and intervention
approaches, community support services can play a great role. In response to
contemporary society's political and social changes, community support services
can be a valuable method to change elderly from passive clients into active and
empowered individuals with a positive self-image. Rechristening of age-old
tradition of social support services will strengthenelderly persons connect with
the community and its tradition. Elderly persons feeling of connections with the
community through involvement and participation in social cultural programs
and festivals may checkthe emergence of elderly people's negative self-image,
sense of helplessness, powerlessness, and other negative aspects of lives.
Ultimately, it will empower them safeguard and protect of their rights.

Introduction

In the present world, tribal societies are the least positively impactedas the result ofscientific
advancement with technological enabled services for good living. Tribal people are mostly
residing in mountainous regions or hilly or forested areas where modern facilities are not
freely available. Although the tribal societies are generally cut off from the towns and cities,
yet they have hadan unstructured but strong traditional community-based social
supportssystem,especially for its people, especially for the weaker section within the
society. They placedtheir elderlypersons in a special position andenabled them to adapt to the
changes arising from old age, helping themspend their leisure time, providing personal
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