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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution ZAKI R HUSAI' N DELH COLLEGE
Name of the head of the Institution Prof essor Sangeeta Pandita
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01123233420
Mobile no. 9810149245
Registered Email igac@h.du.ac.in
Alternate Email princi pal @h.du.ac.in
Address Jawahar Lal Nehru Marg
City/Town New Del hi
State/UT Del hi
Pincode 110002

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Prof essor Mbohd. Arif

Phone no/Alternate Phone no.

09810829398

Mobile no.

9810829398

Registered Email

hmohdari f @mai | . com

Alternate Email

zaki r husai ndel hi col | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. zaki rhusai ndel hi col | ege. a
c.in/igac/aqgar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. zaki r husai ndel hi col | ege. ac. i
n/i gac/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.12 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 18- Feb- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Audi t account

16- Aug- 2018

4028

Ment or Schene

21-Jul - 2017

3329



https://www.zakirhusaindelhicollege.ac.in/aqar/
http://139.59.26.183/aqar/
https://www.zakirhusaindelhicollege.ac.in/academic-calendar-iqac/
https://www.zakirhusaindelhicollege.ac.in/academic-calendar-iqac/

365

Feedback from students 01- May- 2018 1098
31

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conputing skills for girl students are introduced

Russi an | anguage Course for students started

Senester w se teaching plans were introduced to benefit students for course
pl anni ng

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/16470_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16470_Formation.pdf

I nfrastructure Pl anni ng and enhancenent

Buil ding commttee held its regular
neeting w.r.t. nonitoring and plan
calibration for New Buil ding and

St udent s pl aza.

To provide directions for Research

activities

Faculty nmenbers encouraged to do
research, Interdisciplinary

under graduat e student research projects
were pronoted under DBT Star Col |l ege
Status, DU-CIC Star |Innovation Projects
& ot her schenes, Awareness

Ti me- Tabl e Term Pl anni ng: To ensure
qual ity teaching and best utilisation
of manpower and physical resources

Statutory Conmmittees- Academ c
Supervisory Commttee and Time Tabl e
Committee held pre-session and in-
sessi on planni ng neeting and perforned
assessnent for provided naster
tinmetable with optinmumutilisation of
cl assroons, |abs and manpower.
Departnent councils further built on
master tine table and conprehensive
time tabl e was ready and i npl enent ed
fromday-1 of session.

Annual Pl anni ng: Wrkl oad assessnent
and teachers’ recruitnents

Staff Requirenent Conmittee, statutory
commttee for the purpose conducted
regul ar neeting and workl oad assessnent
was done in the beginning of both
semesters as well during the senesters.
New Positions so determined were filled
on adhoc basis so that teachers are
avai l abl e as per requirenent all the
time.

Li brary Resource Pl anni ng and
Augnent ati on.

Statutory Committee for Library with
representation fromall departnents

pl anned and al | ocated resources to al
departnents. The avail abl e resources
were utilized for book bank and genera
reference for the session. Departnents
accordi ngly reconmended new books and
resources which were acquired by the
library.

Teacher Quality Enhancenent and
Tr ai ni ng.

Annual Programre by | LLLCPDHE of Del hi
Uni versity and that of ASC, JM and UGC
were circul ated anong teachers to
attend various orientation courses |,
FDPs and Refresher courses in the

sessi on.

Conpr ehensi ve Annual plan and Auditi ng.

Statutory body of college, Staff

Counci| took conprehensive audit of
previ ous year through reporting by
various statutory conm ttees. Adm ssion
Conmittee Report provided required data
for upcom ng session.

Annual Academ ¢ and Activity plan.

Academ ¢ Cal endar of the college in
sync with Del hi University Cal endar was
prepared and ordinarily followed.




Conti nuously evolve a system for
consci ous, consistent and catalytic
actions to inprove the acadeni c and
adm ni strative performance of Zakir
Husai n Del hi Col | ege.

Every teachi ng and nonteachi ng staff of
the College is aware about 1QAC and its
activities, functions, making it easier
to get and conpile data and to ensure
efficient and effective inplenmentation
of decisions of |1QAC

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 15- Feb- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information system of
the college is oriented to provide an
ef fective egovernance nechani sm and
data managenent as well as efficient
delivery of staff and student rel ated
services. Al the enployees of the
col |l ege can access and obtain their

sal ary statenment, PF and NPS st at us,
form 16 and other information digitally
t hrough the *enployee life cycle’

pl atform which is avail able on the
col l ege website. Likew se, the students
can access inportant information |like
attendance and internal assessnent
marks digitally by logging into their
accounts on the coll ege website. The
above nentioned facilities are nade
possi ble as all inportant

adm ni strative processes nai ntenance of
col | ege accounts, sal ary/ pensi on,

medi cal and LTC benefits, student

rel ated services and the |ibrary have
been digitally integrated within the
managenent information system The




col l ege has acquired | atest software
for providing ERP solutions which are
periodically updated to neet new

requi rements. The entire college is
WFi enabled. Al the faculty nmenbers
as well as the students are assigned

i ndi vi dual user ids and passwords to
access the college WFi and vari ous
services through this WFi. One of the
nost i nportant conponents of the
digital infrastructure of the college
is the wifi enabled college library
that is linked with the Del hi
University Library System The library
has two separate roons having 78
computers with internet connectivity
via WFi network dedicated for

Mul timedi a and El ectroni c Resources
Lab. The college has an ICT | ab that
provi des the backup needed for various
IT related services needed by the

adm ni stration, staff and the students.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Wth a strong commitment to excellence in offering quality, affordable and
i nclusive education, ZHDC has evolved a reliable nmechanismto deliver the
curriculum mandat ed by the University of Delhi. Once a curriculumis approved
by the academ ¢ council, the endeavor of the college is to allocate resources
efficiently for the purpose. The task begins with the the assessnent of
wor kl oad and required staff to manage the curriculum Afterwards, each
departnent, led by a teacher-in-charge, ensures a just allotnment of papers,
where the area of specialization, conpetence and research interest are accorded
due consi deration. The coll ege accords due significance to the node of teaching
that pronotes active learning, dialogical-interactions, and critical -thinking.
Qur interactive and engagi ng cl assroom sessions are enriching for nbst students
to gain good ground in the taught subject matter, yet we recognize the
i nsufficiency of such sessions owing to the diversity the students exhibit in
their interests, drives, nodes and pace of learning and potentialities. Qur
teaching nodes are, therefore, tailored to adapt to the demands placed by such
diversity. We offer designated tutorials where a smaller group of students are
catered. The enphasis is on | owering the student-teacher ratio to enable
teachers to be attentive to the needs of the individual students. Students who
denponstrate the appetite to go an extra mle are encouraged in these tutorials
to develop original thinking in the subject matter of their interest often by
an early introduction to well recognized research publications and ot her
research avenues. W aid and encourage such students to conmunicate with the
experts and to publish and present their papers in the conferences of various
col l eges and universities. Conversely, for those struggling with the pace of
the regul ar classroom sessions, tutorial sessions provide a nmeans for bridging
the gap in their understanding and for resolving other issues that hanmper their
progress. Further, we also conduct orientation programfor general-elective




papers, where students can nake infornmed choice based on their interest and
ability. Mdst of our classroons are equi pped with state of the art technol ogy
such as projectors, ergonomc furniture and ICT tools and other e-resources
that significantly enhance the |earning experience of the students and anmplify
our teacher’s potential to ensure it to be so. A nodern college buil ding
equi pped with facilities conmmensurate with nodern education is al so under
construction. Qur library, one of the oldest in the University of Delhi and yet
one of the nost nodern in terns of infrastructure, provides access to quality
texts, research journals and other forns of reading material. Every departnent

is allotted an annual grant to add newly published or required quality reading
material to their existing stock of books in the library. This way, our library
remai ns updated. For coordination, staff council
conm ttees such as the Tine Table Committee,
Academ ¢ Supervisory Committee etc.
curriculum These conmittees ensure that every cog in the nmachine is operating
synchronously and seaml essly to deliver quality education to our students.

of the college institutes
Staff Requirenent Conmittee,
for the seanl ess delivery of the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Russi an NA
Language

Dates of Duration
Introduction
21/ 07/ 2017 180

Focus on employ Skill
ability/entreprene  Development
urship
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Honour s 21/ 07/ 2016
BCom Honour s 21/ 07/ 2016
BSc Honour s 21/ 07/ 2016
BA Pr ogr amme 21/ 07/ 2016
BSc Pr ogr amme 21/ 07/ 2016
BCom Pr ogr amme 21/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
33

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Computer Literary
Cour se

01/ 09/ 2017

22

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NA Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We, at ZHDC, appreciate the significance of continual evolution that a famly
like ours has to undergo to renmain relevant to the needs and aspirations of the
time. Feedback, in our view, provides directionality to the choices we need to
make to slip into a desirable course of evolution. Thus, we have in place
structures and nechani snms that encourage and entertain feedback w th utnost
earnest ness. The process, for us, begins with providing rmultiple channels to
all the stakeholders to register their feedback. At the stage of reception
itself, for the sake of conveni ence, a stakehol der specific
segregation/classification of feedback is done. The foregoing is followed by a
domai n-speci fic segregation/classification of the feedback, where feedback
pertaining to a particular province, for instance, teaching/learning,
curriculum infrastructure, grievances, good governance etc. are clubbed

toget her and sent to domain-specific commttees to elicit their view on the
merit of the feedback. Merits are eval uated, keeping in sight the likely value
additions to our institution and the resources needed to actualize it w thout
conmproni sing the overall aimof the college, which is to offer quality,

af fordabl e and inclusive education. Once the nerit is recognized, the feedback
is forwarded to a final decision-making body, conprising of the nmanagenment of
the college, staff council and senior faculties, for their concurrence and
subsequent deliberation on the ways and neans to inplenment the needed changes.

I f the changes suggested are radical or non-increnental, we spread our net w de
and try to elicit the opinion of as nany stakehol ders as possible and recruit
the services of the experts in the domain before taking a definite stance. W
recogni ze that ICT is a very efficient nmeans to create a feedback addressing
system Thus, currently, we are in process of developing an online platform
where separate channels will be provided to each class of stakeholders to
register their feedback and grievances. Apart fromthe fornmal system we have a
very robust informal systemtoo for the purpose, which aids and strengthens the
regul ar nmechanismto function efficiently. W encourage regul ar infornal
teacher-student interaction to gather feedback fromthe students and often act
onit swftly without taking a formal course if the situation dictates so. For

i nstance, we have a nentor-nentee schenme, where a teacher is assigned to a
group of students to address their issues swiftly and efficiently. Further,
remedi al classes are taken for students who find the regular classes to be too
fast-paced for their confort. Furthernore, departnents too regularly cal
informal neetings to address the feedback given by the students at their |eve
if possible. Likew se, parents are al so encouraged to have interactions wth




addressed col | ectively.

the teachers and teachers with the managenent,
that a decentralized groundwork is already done for the feedback to be

staff council

and al utmae so

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill File Attached Nill Nill Ni Il
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1190 181 236 Nil I Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
236 236 5 34 Nill 11

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Zakir Husain Delhi college believes that it is important to have a continuous and a meaningful dialogue with the
students which might need to run into areas well beyond academics, for this purpose the college has a well-
placed structure of mentoring student. Faculty members are assigned a group of students by the office every

semester, usually this is done department wise, where teachers of a department mentor students from their own
departments in case of BA program and BSc program courses the course coordinator assigns students to the

teachers. The mentor is supposed to keep a record of the address, contact number and other personal details of
the mentee such that the student might be contacted in case of an emergency. The mentors fixes a schedule of
availability and informs the mentees as to her/his availability for. These discussion are based on the needs of the
mentee and can be on issues of learning problems/ difficulties encountered by the mentees or regarding any
other problem that includes the dilemmas and issues with regards to settling down in the college life. This
scheme is especially useful to students coming from outside Delhi because they are in the process of settling
down in Delhi and are away from their parents. It then becomes the role and responsibility of the mentor to take
care of the student throughout the period of study in the college. Usually the mentor is able to help the students
overcome the problems merely by listening and suggesting but in case the mentor feels that the mentee needs
professional help the student is referred to the qualified counsellor in the college whose services are available to
the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16470_Demand_ratio_1647857127.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16470_ict_tools_1647857317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16470_e_resource_1647857371.xlsx

3674

236

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

191

141

50

95

118

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Dr. Mhanmad Assi st ant Best Teacher
Wahi d Ansari (Dept. Pr of essor Award by
of Bot any) Agricul tural
Technol ogy
Devel opnent Soci ety
(ATDS), Uttara
Pradesh in 2017
2017 Dr. Saraswati Assi st ant Sanskri t
(Dept. of Sanskrit) Pr of essor Samar adhaka Samman
from Del hi Sanskrit
Acadeny
2017 Dr. (Ms.) Deepak Assi st ant Sanskri t
Kalia (Dept. of Pr of essor Samar adhaka Sanman
Sanskrit) from Del hi Sanskrit
Acadeny

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Nill

File Attached

File Attached

Nill

NIl

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

cl ass tests,

cl ass tests,
etc.,

assi gnnent s,

this end students have regul ar

proj ect s,

which is duly followed by the coll ege.
of students is aggregative and formative at the sane tine, nmarks are aggregated
t hrough the senester on basis of an extensive eval uation process that
group di scussi ons,
students are al so encouraged to engage in creative acadenm c activities

that take them beyond the curriculum W believe that assessnment of students is
a continuous process that should take place throughout the period of study, to
oral/witten eval uati on sessions,

In accordance with the university norms, 25 percent of the marks for
course are internally assigned. The university has a fixed format for
assessnent which reserves 5 marks for attendance,

Vi va,

each
i nt ernal

10 for assignnments and 10 for
The process of assessnent

i ncl udes

present ati ons

fol | owed by



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16470_Evaluation_1647857760.xlsx

feedback sessions fromtheir teachers. Those students who fall behind the
class, are given extra tine and attention by the teachers, they are encouraged
to clarify their doubts and queries. W have hi gh expectations from our
students and teachers work tirelessly alongside their students to ensure that
the expected results are achieved, to this end additional assignments and
practice papers and nock exam papers are nmade available to the students. To
ensure that the process of internal assessment remai ns robust and transparent,
mar ks are regul arly decl ared, noderated by the departnental conmttees
(wherever required), and subnitted to the college. Internal assessnent records
are nade avail able online for the students to see and to get in touch with the
concerned teacher in case of any doubt or discrepancy. If a student feels that
mar ks are incorrectly awarded, the office and the teachers review and correct
the marks awarded. Al the internal evaluation grievances are delt with
efficiently, effectively and in a tinme bound rmanner. The college has initiated
a fewreforns for the purpose of assessing and evaluating the students better
forenost in this regard is ensuring that all students appear for the exans.
Care is taken that no student m ss exans, we do this by keeping students
i nformed of any changes in the exam date sheet. W al so ensure that the nedical
facilities are pronptly available to the students so that they do not mss
exanms on account of poor health or stress. Alist of teachers on duty on days
of examis always available with the office and on the notice board so that the
students may get in touch with the teachers if needed. W also regularly update
the students in the classroons and by ermails on all the devel opnents and
changes taking pl ace.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Since Zakir Husain Delhi College is a constituent college of Del hi University,
we follow the acadenic cal endar as schedul ed by the university. Al the dates
regardi ng the working days and the days of vacation are strictly adhered to.
The teaching days, breaks, holidays, vacations and exans are conducted as per
the university guidelines. The acadenic calendar is available on the university
website. Link Acadenic Cal endar 2017-18:
http://mac. du. ac. i n/ upl oads/ AC2017- 18. pdf

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. zaki rhusai ndel hi col | ege. ac.in/igac/progranme- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
File Nill File Nill Nill Nil |
At t ached At t ached
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

NA

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



https://www.zakirhusaindelhicollege.ac.in/programme-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16470_Pass_percentage_1647858535.xlsx
NA

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill File Attached Nill Ni Il

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

on “Di seases and Drugs:
Enmer gi ng Trends and

Chal | enges”

5th Gopa Dey Menori al Bengal i 04/ 03/ 2017
Lecture on “Shabder
Sangeet”.
Bengali Literature Bengal i 13/ 12/ 2017
Nati onal Conference on Chemistry 08/ 02/ 2017
“I'nnovations in Chem stry
Laborat ory Teachi ng”.
3-day Student Synposium Conmer ce 26/ 09/ 2017
on “Anelioration
Synposium A talk with
Expert”.
3-day Lecture Series Comer ce 11/10/ 2017
“Triunmph Monmentum
El i m nati ng Every Doubt.
Bharateey Dalit Sahitya Hi ndi 11/10/ 2017
aur Stree Chetna
(National Seminar).
Nati onal Wbrkshop on Sanskri t 17/ 04/ 2017
“Sci ence and Technol ogy
in Ancient India”.
2-Day National Conference Zool ogy 31/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/16470_Research_Fund_1648026352.xlsx

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Bengal i

1

Mat hemati cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill File Attached 92 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

File Attached

72

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
File File File Nill Nill File Nill
At t ached At t ached At t ached At t ached
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
File File File Nill Ni |l Ni |l Ni |l
At t ached At t ached At t ached
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 24 91 5 9
nar s/ Wor kshops
Present ed 49 69 Nill 2
papers
Resour ce 11 11 Nill Nil I
per sons

No file upl oaded.

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16470_journals_notified_on_UGC_1647851301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/16470_Books_and_Chapters_1647851312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/16470_Bibliometrics_1647851337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/16470_Index_1647851508.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

File Attached

File Attached

Nill

Nill

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

File Attached

File Attached

File Attached

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

File Attached

File Attached

File Attached

Nill

Nill

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Ansar i

Nature of activity Participant Source of financial support Duration
One day H madri Shekhar Nill 1
departnental Del hi |Bengali Dept. Zakir
hi storical tour Husai n Del hi
i ncludi ng students Col | ege
and teachers
Wor kshop on UG Sharm shta Sen Bengal i 1
Cour ses, Bengali and 15 others Depart nment, Zakir
(approx.) Husai n Del hi PG
Col | ege (Eveni ng)
| NPPO Mohanmad Wahi d DBT 10

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pr oj ect Met al DRDO Nill Nill Dr Sul ekh
Wor k based Chandra Dr
bi ol ogical |y Usha Bansal
active



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16470_Extension_1647851996.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16470_Awards_for_extension_1647852004.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16470_Students_in_extension_1647852011.xlsx

conpounds
derived from
novel
Schiff’'s
based
I i gands:
Synthesis, ¢
haract eri zat
i on, DFT
studi es, ant
imcrobialla
nti cancer
cytotoxicity
eval uation

Pr oj ect Met al DRDO
wor k based
bi ol ogi cal |y
active
conpounds
derived from
novel
Schiff’'s
based
I i gands:
Synthesis, ¢
haracteri zat
i on, DFT
studi es, ant
imcrobial/a
nti cancer
cytotoxicity
eval uation

Nill Nl Dr Sul ekh
Chandra & Dr

Usha Bansal

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Ni |

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

135

133. 02

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting

Laboratori es

Exi sting




Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LSEase Partially 7 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 74254 22422603 2138 1577116 76392 23999719
Books
5309 1886294 81 160138 5390 2046432
Ref er ence
Books
CD & 45 Nill 25 Nill 70 Ni |l
Vi deo
Li brary 24200 1323888 24902 207186 49102 1531074
Aut omat i on
O hers(s 2045 1494552 70 87923 2115 1582475
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
File Attached File Attached File Attached Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 202 107 202 202 35 31 28 100 36
g
Added 1 0 1 0 0 0 1 100 0
Tot al 203 107 203 202 35 31 29 200 36



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16470_augmentation_details_1647423650.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/16470_Library_1647424228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/16470_e-content_by_teachers_1647424708.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
60 58.2 75 74. 86

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

A college is known by the surroundings it keeps. W believe in this
phil osophy and try to maintain a clean and green environnent in the college
prem ses. The nmai ntenance of college building, classroons. |aboratories,
corridors, open space, library goes hand in hand with the beautiful green
| andscapes and gardens naintained in the college canpus. Al these are done
with the help, cooperation and joint efforts of teachers, |aboratory staff,
support staff, students and each and every person associated with the coll ege.
At college level, these are nonitored by the panels and sub-panels constituted
by the coll ege administration on two-year basis. The sane phil osophy is
followed by the freshers who join college and pass on this legacy to their
juniors. There is a mechanismto report and attend to the conplaints regarding
civil, electrical and nechani cal mai ntenance. For this purpose, college has its
own El ectrician and Plunber. In case of additional requirements, vendors are
hired fromoutside college. Ceanliness of the classroons, corridors, washroons
and other spaces is ensured by the cleanliness staff on daily basis. The area
al l ocated for botanical, herbal gardens, rock gardens, playground and
ecol ogi cal space, are naintai ned by experienced and trai ned gardeners on a
routine basis. For maintenance of Science |aboratories (chem stry, electronics,
bot any, zool ogy and physics) and psychol ogy | abs, technical and | aboratory
staff consisting of senior |aboratory assistants, technical assistants and
junior |ab assistants, |aboratory attendants, sports attendant, groundnen)
noni tors the day-to-day requirenments. However, in case of requirenent of
expertise for calibration and advanced repair of equi pnent, vendors are hired
fromoutside. Dead instrunents are witten off as per college and university
rules. I T resources of college include Projectors, Conputers (Desktops/Laptops)
and Networking installed in various Departnments, Conputer Centres, Science
| aboratories, Admnistrative blocks, Library and other sections. These are
mai nt ai ned by individual users and concerned staff. For
repai r/ mai nt enance/ upgradati on of these conputers and rel ated accessories, a
non- conpr ehensi ve Annual Mai ntenance Contract (AMC) has been signed by the
college with a private vendor. Many of the major equipnent |ike generator sets,
5-10 KVA UPS, water purifier, the EPABX system Xerox machi nes, and computer
systens are kept under AMC. The College library is fully air conditioned and
equi pped with readi ng spaces for students/teachers having wreless internet
access and conputer workstations. The library has an excellent collection of
books al ong with access to a |large nunber of electronic and digital resources




provi ded by the University of Del hi
The users of the College Library are also provided with the facility of
phot ocopyi ng and printouts inside as well
A huge anpunt of information regarding electronic resources and databases is
the users by the College Library through its facebook
htt ps://ww. f acebook. conml mrbegl i brary/.

al so provided to all
page:

t hr ough Del hi

Uni versity Library System

as outside within the Coll ege canpus.

http://www.zakirhusaindelhicollege.ac.in/igac/procedures-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support File Attached Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal File Attached Nill Nill
b) I nt ernati onal File Attached Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ment or - ment ee
schene

21/ 07/ 2016

3674

Zakir Husain
Del hi Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated



https://www.zakirhusaindelhicollege.ac.in/procedures-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16470_Scholarships_1647855603.xlsx

File Nill Nill Nill Nill Nill
At t ached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
Nill

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Zakir Husain Menori al Inter College Level 300
Foot bal | Tour nanment
I ntranmural Conpetition Intra Coll ege Level 100
i n Chess, Tabl e-Tennis,
Carrom
ZHDC - | ndependence Day Intra Coll ege Level 100

Cel ebration — 13th August
2017

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l File Nl Nl Nl Nl Ni |l
At t ached
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Every year, Student Union makes great strides in advancing the interests of
students through organi sing various academ ¢ and cultural activities. During
academ c session 2017-18 the students uni on successfully acconplished the
followi ng tasks ¢ The union activities began with wel com ng of the new students
in Zakir Husain Delhi College famly by organising the Freshers Wl cone
“Aaghaz” on Cct 22, 2017. ¢ An Inter-College “Youth Festival” to conmenorate
the Iife, Legacy and Phil osophy of Vivekananda was held on January 19th. A
nunber of activities which included, essay witing conpetition on “Vivekanand
Ke Sapnon Ka Bharat” and Poster Mking Conpetition on the thenme “Naveen Bharat”



https://assessmentonline.naac.gov.in/public/Postacc/Placement/16470_Placement_1647856122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16470_awards_in_activities_1647856725.xlsx

were held on this day. ¢« On February 3, 2017 an “essay witing conpetition” was
organi sed on the thene “Rel evance of Gandhi Today” in which over 100 students
from U du, H ndi and English nedium participated. ¢ For creating an inforned
academ c and intellectual environment the Students Union fromthis acadenc
session has started a “Distingui shed Lecture Series” (DLS). The inaugura
Lecture of DLS on the thene “Changi ng Dynam cs of G obal Politics” was
delivered by the enminent Journalist and Author, Snt . Suhasini Haidar on January
18, 2018. The em nent Political Scientist, Prof. A K Ranakrishnan Chaired this
i mportant session. ¢ The first “Zakir Husain Del hi College Parlianentary
Debate” in collaboration with the Debating Society was held from March 3-5,
2018. ¢ The annual cultural fest “Aadab” was successfully held on 15-16, March
2018. Wth various food stalls and many fun activities and events spread over
two-days the entire college cane buzzing with life. The festival began with the
i nauguration by the Principal and the traditional lanp |ighting cerenmony. The
coll ege Tarana followed by a classical Odisshi dance performance set the
perfect tone for the day. The first day w tnessed trenendous participation of
students fromacross different colleges of DU and other universities conpeting
in various events which included Ad Mad, Best out of waste ,rangoli, open m ke,
poster making, singing, solo/group dance ,battle of bands ,ethnic wear , Nukkar
Nat ak anpbngst others. The highlight of the day was the scintillating display of
diverse cultures and traditions presented in the Ethnic wear segnent. The
norni ng of the second day saw teans conpete in Cl assical Solo Dance conpetition
followed by a talk on the issue of “Wnen Security “in India by Snmt. Swati Jai
H nd, Chairperson of Del hi Conmm ssion for Wonen , who was al so the CGuest of
Honour for the fest. After this the Sufi |egend Dhruv Sansari by his soul ful
voi ce and energetic performance |left the audience conpletely nesnerised. The
fascinating live performance by punjabi singers Shivjot and Saner Kaur later in
the afternoon further enthralled the crowd. Wth the prize distribution
cerenony, the annual fest of the college Aadab ended on a brilliant note.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col | ege does not have a registered Alumi Association. Yet we have strong
informal ties with our alumi. Many departnments have created al utmi pages on
Facebook for interaction with alumi. The college is having a strong
association with forner and retired faculty nmenbers. W nurture this bond
through regular interaction at Staff Association annual dinner, Annual College
Convocation, Zakir Husain Menorial Lecture, Delhi College Lecture series,
cultural progranmmes of the college and faculty retirement functions.

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi are invited to deliver lectures as well as participate in panel
di scussion to share their experiences on varied thenes of national
/international interest.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500




words)

Zakir Husain Del hi College strongly believes functioning through
decentralization and participative managenent in both spirits and practices. It

percolates at all levels with Governing Body at its helm faculty, non-teaching
staff and students. The coll ege has an active Staff Council, Staff Association,
Students Council, and a robust committee systemin place which ensures active

participation through nuti-Iayered | eadership and organi zati onal structures
towards denocratic deci sion-nmaking and coll ective wisdom Principal is the
adm ni strative head of the Coll ege and responsi ble for executing the decisions
of the CGoverning Body/Staff Council/and various Comrittees as per the
Uni versity guidelines. There are two nom nated teachers representatives in the
governing body. There is a definite and inclusive comittee systemoperated in
the institution which take care of academic, extra-curricular and
adm ni strative aspects in the college. These tasks and responsibilities are
del egated to various commttees and staff nmenbers to ensure a decentralized
system of functioning. Sone of these conmittees are constituted through the
Staff Council on the basis of mutual consent and consultation of all faculty
nmenbers and princi pal and others are nom nated by the Principal keeping in mnd
the overall interests of the college. The Staff Council comittees include
Academ ¢ supervisory conmittee, Staff Requirement Commttee, Proctorial Board
Time table Commttee, Student aid Conmittee etc while the other conmttees
i nclude Garden and Greening conmittee, Nature and Environment Committee, Art
and Culture Committee, Adm ssion Committee, Internal Conplaints Conmttees,
NCC, NSS etc. Each of these Conmittees is granted operational autonony for the
conduct of its business. The top managenent seldominterferes with its working
except in cases of major irregularities. Every department has a Teacher-in-
charge appointed on rotational basis for a period of one year. The Teachers-in-
charge along with other faculty nenbers of the departnent ensure snooth
functioning of the departmental activities. Based on the broad principles and
the character of the College as well as ground realities, various activities
are planned and executed by the Teacher-in-charge. In the Science Departnents
even the non-teaching staff |ike Senior Lab Assistants supervise the day to day
activities e.g., cleaning, purchasing and stock taking and mai ntaining the | abs
in coordination with the Teacher-in-charge. Ofice Bearers of the Students
Union are al so given operational autonony for their activities, subject to
val ues, custons and norns of the College and guidelines of the University.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The adm ssion process at ZHDC is
gui ded by the guidelines provided by
the Del hi University. The adm ssions
are based on the data provided by the
DU Centralized Pre-Adn ssion process.

Admi ssion conmttee which has Principa

and TIC of all departnments as the
nmenbers decides the cut-off for the
course offered by the college. Care is
taken to fill all the seats in

di fferent categories. However, wherever
in Courses where seats on offer take

longer to fill, such as certain




| anguage courses, efforts are nade to
reach potential candi dates through
inviting applications. Adm ssions
t hrough sports quota, ECA and Ward
quota are done followi ng due procedure
| aid down by the Del hi University.

Teachi ng and Learni ng

There is an active Career Counselling
and Placenment Cell in the College. The
Cell invites corporate representatives

for interaction with the students to

the Col |l ege Canmpus for exposing the
students to the needs of the industry
and career opportunities available to
them Departnental Societies also
invite professionals and experts
working in various fields to bridge the
gap between the classroom and the
out si de worl d.

Exam nati on and Eval uati on

Human resource i s the backbone of any
organi zation. Their quality is
mai nt ai ned t hrough foll ow ng
strategies: ¢ Staff, both teaching as
wel | as non-teaching are encouraged to
go for Professional devel opnent
courses. ¢ Coll ege nmintains al
personal files and data of the staff. o
The non-teaching staff are rewarded for
their efforts on Annual Day for
notivating and boosting their norale.-
Latest infrastructure and frontline
technol ogy are provided to the
enpl oyees in the admnistrative
section. These facilities are upgraded
fromtinme to tinme as per the need of
the staff. « Al salary, |eave, tine-
tabl e and attendance records are
mai ntai ned online. ¢ For maintaining
regularity of the non-teaching
enpl oyees, bio-netric system of
attendance is used. ¢ Pronotion of the
teaching faculty through Career
Advancenent Scheme (CAS) is an
effective apprai sal nechanism -
Laboratory staff CRs are sent by the
teacher-in-charge every year as a part
of their continuous appraisal

Research and Devel opnent

? Library, ICT and Physi cal
Infrastructure / Instrumentation The
Col l ege library provides an excel | ent

coll ection of books and fully air
condi ti oned readi ng space for
students/teachers. The library al so has
access to a |l arge nunber of electronic
and digital resources provided by the
Uni versity of Del hi through Del hi
University Library System It has

wi rel ess internet access and conputer




wor kst ati ons. The users of the Coll ege
Library are also provided with the
facility of photocopying and printouts
if required. Majority of the classroons
and | aboratories are equipped with the
ICT facilities. There are dedi cated
computer | abs and nultinmedia | abs for
the courses that require conputer
application and different softwares.
Students as well as teachers are
al lowed to access these conputers for
various academni c purposes. |In addition,
there are conputers (desktops/Laptops)
installed in various departnents,
science | aboratories, admnistrative
bl ock, library and other sections. The
Col | ege has a Buil di ng Mai nt enance
Conmttee to supervise, repair and
renovate the existing building. There
are cl assroons equi pped with
whi t eboar d/ greenboard, furniture, etc.
There are facilities for carrying out
academ c as well as extra-curricul ar
activities in Sem nar room Audi o-

Vi sual room and Auditorium Sufficient
nunbers of washroons for boys and girls
and staff are there. There is Boys
Common Room and G rls Commobn Room for
recreation of the students. The coll ege
is differently able friendly with
having ranps, lifts and PH friendly
toilets. Science |aboratories are
functional in five science departnents
(chem stry, electronics, botany,
zool ogy and Physi cs) and psychol ogy

departnent. They are equi pped with al
basi ¢ and many advanced instrunents and
equi pmrents necessary to conduct the
practicals effectively.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Zakir Husain Del hi coll ege encourages
research activities by providing the
necessary infrastructure to faculty and
students. There are dedi cated research
| abs that are functional in the
coll ege. Ten teachers are recipients of
grants fromem nent institutions |ike
I CSSR, UGC, DRDO and DU I nnovati on
Schene. Teachers regularly participate
in national and international
wor kshops, conferences and faculty
devel opnment progranmes. Severa
wor kshops, seminars, conferences etc
have been organi zed by the faculty
menbers whi ch were funded by
institutions |like UGC, |CCR, DBT etc.

Human Resour ce Managenent

Senest er - end exans conducted by the
Uni versity and internal -assessnents




made by the departnents at the college
| evel are the two primary nodes of
eval uating the progress of the students
ot her than regul ar dial ogi cal
i nteractions during classroom and
tutorial sessions. |nternal-assessnents
enpl oy a wi de range of nodes including
Vi va-voce, tests, assignnents and paper -
presentations to test the understanding
of the students and provide themwth
feedback. Before publishing on the
student portal, marks are noderated at
t he departnent and the college |evel.
Qur teachers, in accordance with their
speci alization, also set the question
papers and eval uate the scripts for the
senester-end university exans.

Industry Interaction / Collaboration

The task begins with the assessnent
of workload and required staff to
manage the curriculum Subsequently,
teaching responsibilities are
al | ocat ed, where each departnent,
gi ving due consideration to the area of
speci al i zation, conpetence and research-
interest, nakes allotnents in
accordance with the UGC guidelines. W
accord due significance to the node of
teaching that pronotes active |earning
di al ogi cal interactions, and critical-
thi nki ng. We recogni ze that the
students represent a spectrum of
interests, drives, and potentialities,
where satisfying individual needs is
difficult in regular classroom
sessions. Thus, we also offer
designated tutorials where a smaller
group of students with sim|ar needs
are catered.

Adm ssion of Students

ZHDC, being one of the constituent
col l eges of the University of Delhi
shares the responsibility with other
constituent colleges and respective

parent departnments of the University to
develop a holistic curriculum
collectively. Follow ng the approval of
the academ c council, a curriculumis
finally adopted. To get the nobst out of
t he process, ZHDC ensures the
participation of able representatives
fromeach discipline, who put forward
t heir suggestions, taking into
consi deration the feedback received
fromtheir constant interaction with
the students, top-tier research
institutions, industry, em nent subject
matter experts and other institutions
of em nence.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The class tinetables are made
avail abl e on the college website. All
the inportant information pertaining to
departnents, courses, society reports,
col | ege nagazi nes, notices etc as well

as the information about al
forthcom ng coll ege events is al so
updated on the website.

Adm ni strati on

Most of the conmunications to the
teachers as well as students regardi ng
notices, circulars etc are done
paperless via e-mails. The staff as
wel | as the students have their |ogin
whi ch they can access through the
websi te which has various details.
Staff nenbers have digital access to
their salary slips, Form 16, Inconme tax
statenments etc. fromtheir |ogin.
Students al so have their details in
their login about their attendance,
assi gnnent marks etc.

Fi nance and Accounts

Sal ary and all other paynents are
done using NEFT into the bank accounts.

St udent Adnmi ssi on and Support

Al cut off list are updated on the
col l ege website. The coll ege prospectus
is also avail able on the website for
reference to the potential students.

Exam nati on

| nformati on about exam nation dates

and schedul es are avail able on the

Uni versity of Del hi website. The
coll ege website provides links to the
relevant sites. The results are al so

avail able to the students online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training
programme programme
organised for | organised for
teaching staff | non-teaching

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)
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staff

Nill NI L

Nill Nill

Nill

NiTl Ni |

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

takes care of welfare of
teachers through
Fol | owi ng schenes: 1.
Fi nanci al assi st ance,
soci al gat heri ngs,

Cul tural activities and
ot her wel fare neasures by
contribution of teachers.

2. Staff Welfare Fund:
One tine ex-gratia of Rs.
2,00,000 to teachers who
unfortunately die during

service. 3. Teachers

Wl fare Fund: Financia

support to teacher in
nmedi cal energency / death
upto an anount of Rs.
80, 000. Teacher’'s
contribute nonthly while
fund is managed by

Uni versity of Del hi 4.

Tea club and Pantry:
Cooper ati ve managenent of
pantry with unlimted
teal/ coffee and ot her
beverages for teachers
and guests 5. Newspaper,
magazi nes, farewell
function and annual
fam ly dinner for

teachers and famly. 6.

Group insurance 7. Ward

quota in adm ssions 8.
Medi cal rei nmbursenent as

takes care of welfare of
non-teachi ng staff

t hrough wel fare neasures
by the contri bution.

Fi nanci al assi st ance,
soci al gat heri ngs,
Cultural activities and
ot her hel p such as
financi al assistance at
the time of nedical
energency or death of the
enpl oyee. 2. Goup
i nsurance for non
teaching staff. 3. Thrift
soci ety provides loans to
t he needy enpl oyees. Loan
was di sbursed to 68
enpl oyees and the total
anount di sbursed was
58, 60, 000/ - 4. Ward quota
in adm ssions 5. Medi cal
rei mbur senent as per
university rules. 6. Free
parking facility 7.
Encashnment of earn | eaves
while availing LTC. 8.
Rei mbur senent of schoo
fees of children 9
Medi cal roomfacility for
staff. Doctor also visits
twice a week. 10.
Psychol ogi cal counsel ling
is also provided to
teachers. Counsell or

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 95 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Staff Association 1. Karanthari Union 1. Student Welfare Fund

by Staff Association:
Teachers contri bute
nonthly to this fund.
Merit cum mean financi al
support is provided to
needy student. 2. Medi cal
roomfacility for
students. Doctor also
visits twice a week. 3.
Psychol ogi cal counsel | ing
is also provided to
students. Counsell or
visits twice a week. 4.
Col | ege gave fee
concession to 109 EWS
students which costs
2,32,000/- 5. NSP was
provided to 210 students.
6. Six blind students
were provided a tota
fund of 30,000/- 7. Ten
students got benefitted
under the schenme “WBC
whi ch costs 79557/- 8.
Student’s aid conmittee
provi des fi nanci al
support to EWS students.
It provided support to
141 students. Students
were gi ven Rupees 3000,
2200 and 1500 according
to their nmerit and need.
This commtted sponsored
the full annual fee of
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per university rules. 9.
Rei mbur senent of school

car parking facility 11.
Medi cal
staff. Doctor
twice a week. 12.
Psychol ogi cal

is also provided to

t eachers. Counsell or
visits twice a week. 13.

while availing LTC

fees of children 10. Free

roomfacility for
al so visits

counsel l'ing

Encashnent of earn | eaves

visits twice a week. 11.
Encashnment of earn | eaves
while availing LTC

one student on the basis
of his econonic
condition. 9. Canteen
facility available to
students at a subsi di sed
rate. 10. North-eastern
students cell 11.

Pl acement cell is
avai |l abl e for students
t hrough whi ch many
students get placenent
every year. 12. Sanitary
vendi ng machi nes are
available in Grls comopn
room 13. Conputer
literacy prograns for
students 14. Russi an
| anguage prograns for
students. 15. Book bank
facility is provided to
students where five books
can be issued to each
student for the whole
year to study.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Zakir Husai n Del hi

col | ege.
Body,
to conduct internal
do audit for

gr ant
(iii) Provident

col l ege. The auditor
pur chases,

Col | ege does internal
i s conducted by the Statutory Auditor
Col | ege submts a panel
out of which one auditor
audit for the financial

year.

Ext er nal
Cener al of

audit every year.
(Chartered Accountant) hired by the

of three auditors to the Coll ege Governing

is selected and appoi nted by the governing body
One firmis not permtted to
nmore than three years consecutively. The audit for the financial
year 2016-17 has been done by the firm Aqil
mai ntai ns four accounts namely (i) General

Shar ma Associ at es.
Fund whi ch includes nai ntenance
received fromUGC, (ii) OBC Infrastructure Account
Fund for GPF and (iv) Students fund which has coll ege funds.
Al'l these accounts are jointly operated by the Principal
exan nes and checks Salary bills,
i ncone tax cal cul ati ons of enpl oyees,
with the bank certificates etc.

Conptrol l er and Auditor

The internal audit

The col | ege
recei ved from UGC,

and Bursar of the
LTC/ HTC paynent s,

verify col |l ege bank bal ance
audit of the college is done by
India (CAG at their discretion.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

NONE

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Staff Requirenent Committee, statutory commttee for the purpose conducted
regul ar neeting and workl oad assessnent was done in the begi nning of both
senesters as well during the senesters. New Positions so determ ned were filled
on adhoc basis so that teachers are available as per requirenent all the tine.
e Statutory Conm ttees- Academ c Supervisory Conmittee and Tinme Table Conmittee
hel d pre-session and in-session planning neeting and perforned assessnent for
provided nmaster tinetable with optimumutilisation of classroons, |abs and
manpower . Departnent councils further built on master tine table and
conprehensive tinme table was ready and i npl emented from day-1 of session. e
Buil ding committee held its regular nmeeting w.r.t. nonitoring and pl an
calibration for New Building and Students pl aza.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ment or 21/ 07/ 2017 21/ 07/ 2017 21/ 07/ 2018 3329
Schene
2017 Col Il ection 01/ 05/ 2018 01/ 05/ 2018 31/ 05/ 2018 1098
of Feedback
from
St udent s
2017 Audi t of 16/ 08/ 2018 16/ 08/ 2018 16/ 09/ 2018 4028
Account s
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Awar eness
Programe on
“Wei ght
Managenent in
Met ropol i tan
Lifestyle” for
girls.

18/ 12/ 2017

18/ 12/ 2017

150

NIl

Two- days
Nat i onal
Sem nar
organi sed by
Depart ment of
H ndi on
“Indian Dalit
l[iterature and
CGender
Consci ousness”.

11/ 10/ 2017

12/ 10/ 2017

250

270

Panel
Di scussi on on
“Citizenship
and the Ri ght
to Privacy”
or gani sed by
AVAAM

11/ 10/ 2017

11/10/ 2017

100

150

Interactive
Tal kK on “Gender
Fr eedont

22/ 11/ 2017

22/ 11/ 2017

80

90

Sem nar on
“Stress
Managenent
t hrough
Medi tati on: The
need of the
hour .

NiTl

Nill

50

60

Or gani sed
Ski t
Conpetition to
portray
i nportant and
sensitive
soci al issues
i ke LGBTQ+.

27/ 02/ 2018

27/ 02/ 2018

30

20

Consci ousness
Tal k on Wonen
Hygi ene and
Awar eness” by a
not ed
Gynaecol ogi st

13/ 03/ 2018

13/ 03/ 2018

250

Nill

Installation
of Sanitary
Napki n Vendi ng
Machi ne by the
Chai r per son,
CSR Resear ch
Foundation, in

13/ 03/ 2018

13/ 03/ 2018

120

NIl




Grls Common
Room

‘Tal ent Hunt’
Programme for
Grls with
di fferent
activities were
or gani sed
t hroughout the
year by
di fferent
soci eti es

18/ 03/ 2018

18/ 03/ 2018

100

Nill

Awar eness
| ecture on
“Donestic

Vi ol ence and

Sexual

Har assnent at
Wor kpl ace by
Met r opol i tan
Magi strate”
Centr al
District Legal
Servi ces
Aut hority, Tis
Hazari Court,
Del h

15/ 03/ 2018

15/ 03/ 2018

30

30

I nteractive
Tal k on “Caste
Re-alignnent in

I ndi an
Politics” by

Prof Vivek

Kumar from JNU

22/ 03/ 2018

22/ 03/ 2018

50

80

Essay Witing
Conpetition on
Cvil war and
Human Ri ghts”

by AVAAM

24/ 03/ 2018

24/ 03/ 2018

80

100

Post er maki ng
Conpetition on
“Education and
Soci al Change”

by organi sed

AVAAM

24/ 03/ 2018

24/ 03/ 2018

70

100

Nor t h- East
St udent s
Counsel i ng and
Vel fare Cel
organized its
annual
festival,
“Kal ei doscope —
Cel ebrating the
Spirit of
Diversity”.

28/ 03/ 2018

28/ 03/ 2018

80

90




Publi c 10/ 04/ 2018 10/ 04/ 2018 20 30
Di scussi on on
“Changi ng
Labour
Rel ations and
Labour Struggle

in India”
Post er Maki ng 10/ 04/ 2018 10/ 04/ 2018 20 30
Contest on the
Topi ¢
“Denocracy and
Soci al
I njustice”
Orientation 20/ 07/ 2017 20/ 07/ 2017 200 350

and Counsel | ing
of students by
the 1 CC

Annual Fest 23/ 04/ 2018 23/ 04/ 2018 100 120
“U sav” by
Enabl i ng Unit
in
Col | abor ati on
wi t h Equal
Opportunity
Cell and
St udent Uni on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Prevention of open burning of waste: The coll ege has prohibited burning of
any waste inside the canmpus and staff and gardeners have been given strict
i nstructions about the same. Menbers of the Nature and Environnent Society
renaned as Aranya participated in the Wrkshop on the “Prohibition of Open
Burning of any Kind of Material — A small step targeting big inpact” organi zed
by Departnent of Environment, Governnment of NCT of Del hi held at Auditorium
Del hi Secretariat on 14th June, 2017. « Community participation and grassroots
| evel awareness: Many nenbers of Aranya registered to volunteer in the
operation “Neer Kranti”, a project undertaken by NGO ENVIHUB. The NGO is
coll aborating with all the colleges of the University of Del hi, various state
governnents, governmental bodies and international organizations. Its primary
concern is to reduce the dunping of sewage in River Yamuna. The society
volunteers will participate in various |eads of the project in spreading
awar eness at the grassroots |level. ¢ Energy conservation: Listed below are sone
measures to conserve energy: ? The college neets its fertilizer requirenent
entirely through organi c manure generated fromthe verm conpost pits on canpus.
Garden and kitchen waste generated in college is converted to conpost in
coll ege and no chenical fertilisers are used to nmaintain the college greenery.
? The college has installed 50.22 KWsolar panels on rooftops to fulfil its
energy requirenments, which will nmitigate approx. 1733.37 tons of CO2 and
equi valent to planting 2774 teak trees over lifetinme. ? The college has
maxi m sed efforts to ensure paperless adm nistration whereby staff and students
use the college intranet facility for accessing information on salary slips,
| eave and PF as well as attendance and internal assessment narks. Al nost al
i nternal conmmunication is done electronically with mninml usage of paper. -
Activities to increase environmental consciousness: Various activities are
organi sed by Aranya through initiatives like Say No To Crackers and Pronotion




of Eco-friendly Herbal Colours during the festivals of Deepawali and Holi,
respectively. In order to inculcate environment consci ousness anong students,
t he col |l ege has been sending students of first and second senmesters across all
disciplines on field trips to Centre for Science and Environnent (CSE) and
Araval i and Yanuna Bi odiversity Parks as well as wildlife reserves such as
Rant hanbore and Jim Corbett. Additionally, ZHDC has been organising an ‘Inter-
Col l ege Rolling Shield Environnent Quiz' Conpetition every year to pronote
awar eness on environnental issues anong students. ¢ Encouragi ng recycling:
Apart from a handnade paper unit within college, used for recycling paper, we
have also tied up with Jaagruti, an organisation that recycles large quantities
of paper. This year we recycl ed over 926 kgs of paper through Jaagruti who
converted the sane into A4 sheets, notebooks, etc for our use.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Provision for lift Yes 12
Ranp/ Rai | s Yes 12
Braille Yes 12
Software/facilities
Rest Roons Yes 12
Scri bes for exam nation Yes 12
Speci al skill Yes 12
devel opnment for
differently abl ed
students
Any ot her simlar Yes 12
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill 7 Nill Nill Nill Nill Nill Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Anti - Raggi ng bookl et 16/ 05/ 2017 The Anti- raggi ng
Bookl et has the

Uni versity O di nance
whi ch specifically
prohi bits raggi ng and
menti ons what constitutes
raggi ng and how students
guilty of ragging are to
be puni shed. An anti -
raggi ng squad was
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constituted to ensure
that discipline is

strictly maintained in
t he canpus and zero

tolerance to ragging is
strictly adhered to.

DUSU Col | ege Students’
Uni on El ecti ons Manua

10/ 08/ 2017

Advi sory neasures
foll owed as per The
O fice of the Chief

El ection O ficer, DUSU
el ections, 2016-2017
Uni versity of Del hi.

Avai l abl e on DU website

as well as College
Websi t e.

Handbook on | nterna
Conpl aints Conmittee
(1o

20/ 07/ 2017

A comm ttee was
constituted as per
Uni versity of Delh

gui delines to maintain
and create an acadenic
and work environnment free
of sexual harassnent for
students, acadenic staff
and non-teaching staff.
CGui del i nes avail abl e on
DU websi te.

Code of Conduct for
Exam nati on

16/ 10/ 2017

For exam nations, ZHDC
adheres to the code of
conduct stipulated by the
Uni versity of Del hi
Strict confidentiality is
mai ntained at all |evels
fromthe setting of the
guestion paper to its
distribution to the
students. The process of
invigilation and seating
arrangenent is followed
as per the guidelines of
the University.

Code of Professiona
Et hi cs as per UGC
regul ati ons

20/ 07/ 2017

Whoever adopts teaching
as a profession assunes
the obligation to conduct
hinself / herself in
accordance with the ideal
of the profession. A Code
of Professional Ethics of
Teachers contained in the
UGC Regul ati on on M ni num
Qualifications for
appoi nt rent of teachers
and ot her academ c Staff
in Universities and
col | eges for naintenance
of standard in higher
education. Q@uidelines and




Regul ati ons avail abl e on
Uni versity of Del hi and
UGC avai |l abl e on DU
website, UGC website and
Col l ege Website are
foll owed. These are part
of service agreenent

al so.
Handbook of information 15/ 05/ 2017 The hand book gives
2016- 2017 (Col | ege i nformation about the
Pr ospect us) col | ege including genera

rul es regul ations,
acadeni cs, cocurricul ar
activities, awards
schol arshi ps etc, so that
no student | acks
i nformati on about the
various aspects of
college life. It is
updated on yearly basis.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

File Attached Ni | Ni | Ni

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Qur association with Chintan continues for safe disposal of e-waste. The
coll ege has installed separate bins for collection of e-waste. The sane is then
handed over to Chintan for recycling and proper disposal. ¢ Qur enphasis on
mai ntai ni ng our |ush greens continues. W participated in the 60th Annual Del hi
Uni versity Flower show, held on 23rd February, 2018 and won a total of 125
prizes and 11 cups fromall over the entries. The Col | ege Herbal garden has
been adjudged best for the fourth consecutive year, thus w nning naintaining
The Meenakshi Gopinath cup, for this entry, this year too. Coll ege Rose and
Rock gardens have been adjudged second best in the | eague. ¢ The coll ege has
noved to naking the canpus a plastic free zone and to this end ensures use of
only steel plates and cutlery in the canteen as well as staff kitchen, The
coll ege also regularly holds the sale of recycled cloth bags on canpus as part
of its ‘Say no to Plastic’ drive at mnimal prices. W have also made it a
practice to gift dignitaries or guests of honour at various college functions
potted plants alongwith other college nmenorabilia as part of our commtnent to
encourage sustainability. ¢ The college neets its entire fertilizer requirenent

for its gardens fromthe conpost generated within canpus using garden and
ki tchen waste, thus elimnating any use of chemi cal fertilizer or insecticides.
e LT Panels with MCCB Capacitors have been installed in substation of college

to optimze the energy consunption. ¢ College building has well-lit class
roons, | aboratories, staff-roons as well as offices, to mnimze the
consunption of artificial light. The old fans have been replaced in order to

reduce the consunption of energy. The students and staff nmenbers are al so
advised to switch off the electric switches if these are not in use. (W have
put up the following notice in class roons: SAVE ENERGY, SW TCH OFF LI GHTS AND
FANS WHEN NOT IN USE). W are gradually shifting towards CFL and LED |i ghts.
Al umi num wi ri ng has been replaced by copper wiring in 2014 to mininize the
wast age of electricity.
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7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice 1. G een Canpus/ Eco friendly canpus Context: ZHDC takes
pride in being a Green Canpus where environnmental awareness and education
conbi ne to pronote sustainable living and eco-friendly practices in the canpus.
Qur aimis to sensitize the students towards responsible |iving by reducing
wast ef ul expenditure, conserving energy, and reducing carbon footprints so that
we can save our planet. The students and teaching fraternity are involved in
i mpl ementing a host of tinme bound practices that reflect our conmtnment to
environmental issues. Objectives of the Practice: Qur objective is to build a
culture of self-sustainability in our canpus and encourage students to devel op
new paradi gns by creating sustai nable solutions to environnental, social, and
econom ¢ needs of mankind. There are cost saving benefits of going green at
wor kpl ace and we have incorporated these practices in our institutiona
pl anning with the ai mof devel oping a clean and green canpus. The Practice: The
following Green Initiatives have been undertaken by the college: ¢ Solar Pane
grid conprising a total capacity of 50.22 kilowatts is installed on the roof
top. ¢ Initiative to curb the problenms of E-waste by collaborating with the NGO
— “Chintan”. To facilitate the collection of E-waste, E-bins have been placed
at various places in the college canpus. The collection is handed over to
“Chintan” for proper disposal. ¢« W have nminimzed the use of paper and
switched to el ectronic nmedi um of communication. ¢ Waste paper fromoffice, |abs
and store is recycled in the handmade paper unit of college by our students.
Additionally, we have also tied with Jaagruti to recycle paper on a |arge
scal e. ¢ Separate dustbins have al so been installed at various |locations within
the canmpus for segregation of biodegradabl e and non-bi odegradabl e waste. -
Managenent of solid wastes through a fully functional verm -conposting facility
and produce green manure for self-sustainability of our gardening requirenents.
There are four verm conposting pits in the garden to hel p generate nmanure since
2000 by using kitchen and garden waste. Evidence of success: ¢ The college has
been running ‘ Handnmade Paper Unit’ for the |last several years and regularly
conducts wor kshops for the students and faculty. Waste paper is also taken care
by col l aboration with NGO ‘Jagruti’. ¢ The college is al so engaged in recycling
canteen waste by Vermi conposting and leaf litter by conposting to obtain self-
sustainability towards coll ege garden requirenents. ¢ The college has a Nature
and Environnent Society which not only organi zes events to rai se environnental
awar eness but runs a nmegazi ne Shrishti which notivates students to wite on
environmental issues. ¢ Green Audit: ZHDC successfully cleared the Geen Audit
conducted by Ms Spectro Anal ytical Labs and decl ared as Environment Friendly
Institution on June 20, 2016. ¢« ZHDC participated in the 59th Fl ower Show of
University of Delhi held on February 23, 2017. There were in all nore than 600
entries in the show fromour college. In addition, the college herbal, rose and
cactus gardens were all a part of conpetitive entries. W won a total of 145
prizes and 10 cups fromall over the entries. College Herbal Garden has been
adj udged best for the third consecutive year, thus w nning maintai ning The
Meenakshi Gopinath cup this year too. Problens Encountered: The coll ege has
chall enges in terns of physical infrastructure and limtations of resources.
There is no space for nurseries to raise plants and a green house facility is
al so I ong overdue. Resources Required: To undertake nore environnental projects
and upgrade the existing facilities, we need both physical infrastructure and
financial support. Being a Green Canpus, we wi sh to devel op a green house
facility and al so have space to build nurseries. Title of the Practice 2:
Hol i stic Devel opnent of Students Context: ZHDC is one of the ol dest colleges in
Del hi University and adnmits a diversity of students fromdifferent regions of
India. The students conme fromdifferent social and economi ¢ backgrounds and
wi th varying academic abilities. We integrate the students to the syncretic
ethos of our institution and focus on the holistic devel opnment of their




personality. Objectives of the practice: Qur pedagogi cal practices are ained
towards building socially commtted, ethically oriented and environnmental ly
conscious citizens. W work towards enhancing the acadenmi c capabilities of the
students and at the sane tine encourage themto participate in various
activities organized by departnments and societies. The college also offers
various facilities keeping in mnd the students social, econonic, physical, and
psychol ogi cal well-being. The Practice: In keeping with the objective of the
holistic devel opnent, the college takes care of students’ needs in all wal ks of
life that nakes their stay in canpus pleasant. Qur practices are designed to
support them and ensure their well-being. ¢« The college canpus is designed to
take care of the differently abled students by installation of ranps. The
enabling unit of the college organi zes workshops and | ectures to sensitize the
students towards the special needs of fellow student and buil ding their
capacities. ¢ The nmentor nentee progranme is designed to enable the snooth
transition of students into college |ife and prepares themto face chall enges.
The cl ose supervision and gui dance by the nmentors hel p them overcom ng acadenic
and personal problens. ¢ The student aid committee is designed to provide
financial assistance to the students from underprivil eged backgrounds. ¢ The
coll ege offers counselling facilities to the students to overcone
psychol ogical, famlial, and interpersonal issues. There are dedi cated days
when the counsellor visits the canpus and student can have sessions with them
e The book bank facility is unique as it enables students to borrow books and
keep them through the year. This facility hel ps those students in particular
who face financial hardships. ¢ Qur canmpus is a tobacco free zone. W al so
encourage students to follow healthy food habits. The canmpus has a Safal booth,
and a fruit chat corner. No aerated drinks are sold in the college café. « The
col | ege organi zes sel f-defense programme for girl students and ains to build
their capacities. « The college al so organi zes a book fair to inculcate a | ove
readi ng anong students and al so nake a wi de variety of books available to them
e Field trips for educational purposes are organized by different departnents
whi ch gives them an exposure to the outside world. ¢ There are different
societies and clubs in college which offer students to participate in various
co-curricular activities and also learn | eadership skills as nost societies are
managed by the students. ¢ The coll ege also brings out several magazi nes every
year in different |anguages. Students are encouraged to contribute on a variety
of thenes. Evidence of Success ¢ The college library houses a Book Bank that
| oans books to students for the whole session with preference being given to
econom cal |y underprivileged students. ¢« The coll ege has a robust NCC w ng and
every year’s cadets are selected for several national |evel canps and Republic
Day parades. Qur cadets win several awards and organi ze conmmunity outreach
programmes. ¢ The students have won awards for academ c excellence, especially
university positions in Persian and Arabic. ¢ Students win several prizes in
arts and culture society, debating events and sporting events. ¢ The students
participate in outreach events organi zed by the NSS. Problenms Encountered -
There is severe space crunch in college for teaching purposes as well as
organi zing co-curricular activities. o Resource crunch in terns of financial
support for lab air conditioning, inproving / science lab facilities and
upgrading furniture. Resources required ¢ Infrastructural support in terns of
nore spaces |ike sem nar roons, to organize activities. ¢« Smart classroons,
semnar with well equipped with W-Fi and projectors. ¢ Annual budgetary
al l ocation for departnments and societies to host acadenmic and co- curricul ar
events. ¢ Mire space for sporting activities and events.
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7.3 — Institutional Distinctiveness
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7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Located at the cusp of O d and New Del hi, Zakir Husain Del hi Coll ege, occupies
a uni que position because of its denographics and diversity. The college admts
students fromall the regions of India fromdifferent soci o-economc
backgrounds including first generation |earners. The coll ege has played a
pivotal role in bridging educational gaps and has had a noderni zing influence
in the nearby areas. There are sizeable nunber of students fromthe walled city
and the college provides relief to the girl students by offering relaxation in
mar ks as approved by the university and has thus played a key role in the
education of wonen students fromthe walled city. ZHDC is commtted to fulfill
its Institutional Social Responsibility by facilitating students’ access to
financi al assistance and/or fee-concessions depending on their need through the
Student Aid Commttee. Additionally, the Staff Association has a voluntary fund
to provide partial financial assistance to students towards neeting their fees.
The college library offers Book Bank facility that | oans books to students for
the whol e session with preference being given to econonically underprivileged
students Building on its rich historical |egacy, the college is a beautiful
bl end of tradition and nodernity and offers opportunities to student to exce
in sciences as well as classical |anguages. ZHDC takes pride in offering
Persian and Arabic at the honours level, the only college in Del hi University
to do so. The college also offers Udu, Sanskrit, Bengali, other than H ndi and
English. The presence of such diverse range of |anguages has contri buted
towards building a pluralistic ethos and a vibrant literary culture. There are
magazines in all alnost all the | anguages and creative and academi c events are
organi zed by different |anguage departnents. W have the uni que distinction of
hosting bait baazi, ghazal conpetitions, nushairas, dasatngoi perfornmances
along with Sanskrit shloka recitations and Rabi ndra sangeet. Oher than
excelling in acadenics, the focus of our institution is to foster a culture of
peace and tol erance and to this end our Gandhi Study Crcle, an initiative of
the University of Delhi and the Zakir Husain Del hi College, spreads the nessage
of Mahat ma Gandhi especially anong the youth and students by organi zing a host
of activities in terns of l|ectures, sem nars and synposiunms. To build wel
rounded personality, the students also take part in cultural events, engage in
sporting activities, and al so take part in comrunity outreach programes
organi zed by the NSS. Zakir Husain Del hi College continues to adapt itself to
the rapidly changi ng educati onal and technol ogi cal advances while al so
contributing i mensely towards education and enpowernent of the marginalized
sections of society. To nurture diversity and integrate students in a syncretic
ethos is our constant endeavour and remains our institutional distinctiveness.
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8.Future Plans of Actions for Next Academic Year

Future Plans of Action for 2017-18 AQAR Qur commitment to provide quality,
af fordabl e and i ncl usive education has kept us on the path of continuous
eval uati on and i nprovenent. The inprint of the foregoing reflects in our plans
and the attenpts to actualize them Having scrutinized our efforts thus far and
the structures and prograns in place, we, at ZHDC, have cone to realize that we
have not been as successful in forging a strong alummi association as we shoul d
have been. Thus, understanding the need for a course correction, we intend to
develop further closer ties with our alunnae by organi zi ng annual neets,
accordi ng due recognition to their exceptional achievenents, engaging themin a
di al ogue for the inprovenment of the college, swiftly responding to their feedback
and facilitating their participation in the devel opnent of the college. Further,
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we intend to establish regular conmunication with top tier research institutions,
i ndustry, trade and craft associations to understand their expectations from our
students in terns of skill sets and technical expertise needed to make their
mark. The effort is to bridge the gap between their expectations from our
students and the capacity of our curriculumto fulfil those. ZHDC, being one of
the constituent nenbers of the University of Delhi, is also a part of the
collective that is responsible for developing the curriculum Thus, such inputs
fromthe stakeholders are likely to prove very valuable in naking a curricul um
that is capable of fulfilling the demands posed by contenporary realities.
Furthernore, we have been trying to expand our placenment cell that can further
the reach of our students and aid themin their quest for a better return in the
job market. We have made sone definite inprovenents in this regard, but we are
yet to neet the standards we have kept for ourselves. Thus, we intend to assign
full-time staff and representatives fromall the departnents to our existing

pl acement cell. The cell will be tasked with forging strong ties with the

enpl oyers, connecting our students to them keeping our students abreast of
opportunities and professionally training themto deal with the interview
process. To afford nore opportunities to our students, we are keen to organi ze
job-fair fromthe next acadeni c session. W have been very proactive with our
green initiatives. Qur efforts have been recognized by the green audit conducted
by Spectro Analytical Labs, declaring ZHDC to be an environnent-friendly
institution. However, we recogni se that adopting green practices is not a matter
of policy initiative or plans. It’s a way of life for us, where we expect
ourselves to find novel ways to incorporate green practices in partnership with
various civil society organizations and expert groups. To augnent the existing
infrastructure to neet the future demands, a new coll ege buil ding commensurate
wi th the standards expected froma nodern educational institution has been
concei ved. The construction and the rest of the civil work of the building has
al ready begun and is expected to be acconplished by 2019
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